ESGT—% KDDI#=R &1t
ESG Data KDDI Corporation
&XEEHH:2024F289H

Last updated: February 9, 2024

%8 Employees
=E Kovsy | Gossim | mar | 2018Fm | 2010mm | 20208 | 2021%% | 20226
Item Boundary &vzeéazgze) Unit FY2018 FY2019 FY2020 FY2021 FY2022

BB oveesn e L - o 8,574 8,465 8,746 7,887 7,102
LS 2,394 2,427 2,607 2,568 2,275
BBt 10,968 10,892 11,353 10,455 9,377
agt & 100% 41,996 44,952 47,320 48,829 49,659
SRS EEHRAES) REHE iy - . 4,196 4,604 4,534 4,574 3,804
L 2,216 1,964 1,877 1,844 848
BBt 6,412 6,568 6,411 6,418 4,652
AR ovees iz Mo Ko = | peon 930 963 1,015 956 872
£l 466 473 541 528 512
=) 1,396 1,436 1,556 1,484 1,384
30~39% It 1,825 1,744 1,877 1,869 1,698
S 629 579 617 621 571
o 2,454 2,323 2,494 2,490 2,269
40~493% 2 3,222 3,015 2,901 2,468 2,096
&t 971 985 996 931 739
&t 4,193 4,000 3,897 3,399 2,835
p0mbLL o 2,597 2,743 2,953 2,594 2,436
=t 328 390 453 488 453
Gt 2,925 3,133 3,406 3,082 2,889
gt i i = e 43.4 436 43.7 433 43.4
&t 39.4 39.7 39.8 40.0 39.7
aet 42.5 428 42.8 425 425
P - o i - - 18.2 18.4 18.3 17.7 18.0
= 15.7 15.9 15.5 15.6 15.6
aet 17.7 17.8 17.6 17.2 17.4
BE Ll i = o 4,184 4,202 4,226 3,930 2,726
e . 472 513 558 570 601

or higher
DT - 3,712 3,689 3,668 3,360 2125
gﬁ%ﬁf‘agem 321 342 370 344 235
E??g%;ﬁ%ﬁagers 23 23 24 27 30
PR e - 208 319 346 317 205
(oot - 192 191 190 29 130
el 163 165 157 28 17
L= 29 26 33 1 13
ZEEGONARNR o '?%?ljg?%ﬁfin\on i - o 10,442 10,113 10,400 10,545 10,587
plemAE % 98.7 99 99 929 99

%1 Mt8%0E KDDHEREHRDEHEICA . RALAHEZ ST, LELHTEREZSH T

*1 "Number of employees” is the number of regular KDDI employees, including employees temporarily transferred to KDDL The number does not include employees who are transferred to other companies
%2 T5EAEEHE. KODIEBFDEH R, ZWHRICIA AALEHREST

*2 Includes KDDTI's currently serving regular and contract employees, as well as employees on loan from the company

HNLYIFFTEBER-RICEHULTVET,

The coverage is calculated based on operating revenue.
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M Hiring
. NS "
=] No2gY | (20224F) | B 2018%FE | 2019%E | 2020FE | 2021FE | 2022F%
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
| - A
Recent graduates Male Total KDDI Person 181 202 188 178 168
SERE
UnivejfsTtFy graduate(Male) 181 202 188 178 168
Female Total 106 91 90 90 86
SHERE
UninSSTfy graduate(Female) 106 91 90 90 86
Jﬁ‘jr;i%i?achnical college graduate 0 0 0 0 0
=%,
ﬁg_ﬁsi?ool graduate, etc. 0 0 0 0 0
o=
TDO?:l 287 293 278 268 254
ZITLLR % 36.9 31.1 32.4 33.6 33.9

Percentage of female

CAMEDITRTEE" | oz
B e N s | P sk — % 97.7 96.7 97.8 92.1 92.0

Hired Graduates”

Eﬁ%le 92.9 92.7 92.5 94.5 97.8
B i REE _
mﬁﬁir hires iﬁ% ;Jggirastgy %@ﬁ Pefs\on 95 76 140 133 196
Other 7 44 4 6 18
as
Toral 102 120 144 139 214
| RZE
B Onersis 9 12 19 27 31
Other 0 3 2 1 0
1$ot§al 9 15 21 28 31
%?:l 1 135 165 167 245
Rieﬁﬁmﬁgriﬁent after retirement %;rl% %{é&[ - Pe{s\on 121 130 153 232 257
Egrrniale 19 10 16 17 21
= 140 140 169 249 278
IEREATEHN SIERERTED
iin—rf’gﬁf@imﬁoyees wfigbzga*meﬁregﬁ?} gk — A 66 27 32 37 20
employees KDDI Person
B4 o g
m‘;&hmfm Rate ?E?f{ - % - - - - 93.4
SEE
& 98% - - - - 50.0
FEERIX S — - - - -
i‘\:/z?iﬁgmployment Cost ?ylfl YFEn 2,847,853
St
G’%i”p 93% - - - - 4,951,659

X BFEARBNRTHE3FLRIMEHBOEREIE

* Ratio of newly graduated employees who have been working for the company for three years as of April 1 of each fiscal year.
HNLYIRFTERER-RICHELELTVET,

-The coverage is calculated based on operating revenue.



ESGT—%
ESG Data

KDDI#= &1t

KDDI Corporation
RAEEHMH2024F289H

Last updated: February 9, 2024

A Hiring
HE neozsy | ARLYT | gy 20195 20204 20215 202268
Ttem Boundary (chggfg’f) Unit FY2019 FY2020 FY2021 FY2022
(FY2022) wix | ovam | mE | ovamm | mE | ovemm | mE | oass
Recent Mid-career Recent Mid-career Recent Mid-career Recent Mid-career
graduates hires graduates hires graduates hires graduates hires
RER , 308
Newly Hired B | 30mE Fais - o 202 33 188 42 178 36 168 44
30~39
30~39% 0 87 0 101 0 100 0 143
40~49
40~498% 0 0 0 1 0 3 0 28
5085 E
DomLLE 0 0 0 0 0 0 0 0
ast 322 332 317 383
Total
| 30K
xIE | S0mAE 91 7 90 8 920 8 86 12
30~39
30~39% 0 8 0 13 0 18 0 16
40~49
40~49% 0 0 0 0 0 0 0 2
508ELLE
20mELL 0 0 0 0 0 0 0 0
P
ast 106 m 116 116
5 308K
"F:(‘)tal Underi‘?:t(‘)ﬁﬁ 293 40 278 50 268 44 254 56
30~39%
30~: 0 95 0 114 0 118 0 159
40~4
40~49% 0 0 0 1 0 3 0 30
508LLE
50 or over 0 0 0 0 0 0 0 0
=H 428 443 433 499
Total
| 308E S
PE (30mEm 2 94% 535 | 2,421 489 | 2,404 538 | 2,645 601 | 2420
30~39% 4| 1,605 3| 1475 4| 1574 0| 1626
40~4
40~49% 0 785 0 698 0 839 1 727
D0mELE 0 537 0 455 0 585 0 595
or over
&gt 5,887 5,524 6,185 5,970
otal
7 30mK
xE | 30mAE 344 | 3,810 379 | 4,365 491 | 4,307 402 | 3,397
30~39% o| 1,899 1| 2,061 0| 2,001 2| 1,690
40~49% 0| 1679 0| 1658 0| 1684 1| 1422
50mELLE
D0mELE 0| 2047 0| 1,570 0| 1,936 0| 1,990
&aat 9,779 10,034 10,419 8,904
Total
5 30K
& |30mATE 879 | 6,231 868 | 6,769 | 1,029 | 6952 | 1,003 | 5817
30~ 398 4| 3,504 4| 3536 4| 3575 2| 3316
40~49% 0| 2464 0| 2356 0| 2523 2| 2149
508LLE
D0mLLE 0| 2584 ol| 2025 o| 2521 o| 2585
aft 15,666 15,558 16,604 14,874
otal

ANV BT LERER-RICEELTVET,
The coverage is calculated based on operating revenue.
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= Society

#tEE Turnover

e Houg) | aean | B A 2020 202 20
(C':%esazgze) BHEMG o BN o BN _ BN
| || ey | RS EhEy || e || Wy |
Employees Employees Employees Employees

ﬁ%@i JE |30 i - o 25 25 15 15 53 53 49 49
30~ 394 61 61 53 53 97 97 105 105
40~495 31 31 29 29 46 46 69 69
20mLE 48 87 44 920 89 144 100 168
Gt 165 204 141 187 285 340 323 391
Kt | 30mRE 15 15 16 16 20 20 15 15
30~ 395 23 23 16 16 24 24 23 23
40~495 18 18 6 6 20 20 29 29
S0mLE 3 4 6 9 12 19 23 35
&t 59 60 44 a7 76 83 90 102
aEt | 30mAE 40 40 31 31 73 73 64 64
30~ 393 84 84 69 69 121 121 128 128
40~498% 49 49 35 35 66 66 98 98
20mLE 51 91 50 99 101 163 123 203
&t 224 264 185 234 361 423 413 493
BmE@ % 1.45 1.95 1.16 1.72 219 3.05 2.56 3.61
FE |30 & 98% o 403 403 419 419 512 512 611 611
30~ 393 555 555 493 493 699 699 789 789
40~ 49 261 261 242 242 312 312 361 361
0mELE 176 240 194 265 249 318 297 390
Gt 1,395 1,459 1,348 1,419 1,772 1,841 2,058 2,151
XiE 308 482 482 594 594 844 844 925 925
30393 388 388 450 450 515 515 626 626
40~ 498 146 146 159 159 207 207 264 264
0mLE 53 59 109 17 119 128 156 176
Gt 1,069 1,075 1,312 1,320 1,685 1,694 1,971 1,991
Gt 305k 885 885 1,013 1,013 1,356 1,356 1,536 1,536
30393 943 943 943 943 1,214 1,214 1,415 1,415
40~49% 407 407 401 401 519 519 625 625
20mELE 229 299 303 382 368 446 453 566
Gt 2,464 2,534 2,660 2,739 3,457 3,535 4,029 4,142
BRI (G5 % _ _ _ _ _ _ 8.35%1 8.57%2

Turnover rate (Total)

LU OBIBORY ZETIE(2024F27)
-Stated figure is corrected. (February 2024)

%1 fEIERI:8.75. fEIE#:8.35
*1 Incorrect: 8.75, Correct: 8.35

%2 fEIERT:8.97. fEIE#:8.57
*2 Incorrect: 8.97, Correct: 8.57

ANRLYIEFTLERER-RICHELTVET .
*The coverage is calculated based on operating revenue.
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= Society

J4I\—271 Diversity
N ALY
b= NS [(20225FE)| 4L 2018FR 20195 2020FE 2021FE 2022FE
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
SEAEEEH EElid Bk — A —
Number of fiign employees Male KDDI Person 56 59 50 50
ey —
N 53 50 54 58
ast 114 109 109 104 108
otal
&t Pt
e Sorn 100% Person 4,208 4,393 4,581 5,111 5,833
EE- ikt S REIS BAE Bk — % — — — 98.9
Ratio of Employees by Nationality or Region Japan KDDI .
HhE — — — —
China 0.6
BB — — —
Korea 0.3
Z DAt EEE — — — — 0.1
Other Countries. :
R &3 94% % - - - 94.5
HhE — — — —
China 1.2
Korea - - - 0.3
ZOfEEE — — — —
Other Counames 4.0
IS - s B EIRRAE & BE L2 — % — — — 99.7
Ratio of Managers by Nationality or Region Japan KDDI N
hE — — — —
China 0.14
EE — — —
Korea 0.14
ZOfEEE — — — —
Other Cour:atr\es 0.03
EEs il 94% % - - - 91.3
hE — — — —
China 1.2
EE — — —
Korea 0.3
Z DAt EEE — — — — 7.2
Other Countries. :
FAHBICEHZARADEE Bk — % 2.10 2.05 1.44 2.26 1.97
Percentage of foreigners in new employees KDDI . . ' . .
HEADEIERE St 1N _ A _ 8 14 42 5
Number of foreigners at the management level Male KDDI Person
ey —
Female 1 0 1 0
At
el 10 9 14 53 5
BRISRLE BK — — — _
I BRI B e ar iy KDDI % 5.3
(BERIC L2 ESBEDES) -
Percentage of Female Section Managers RERISR - - - - 9.5
Section Managers .
AP — — —
Total" 8.6 v
BRIZRAUE et B — — — —
Biﬁnﬁem Managers or higher G)%ﬁ 76%*° 12.8%¢
FRISZ — — _ B
B 18.1%7
P 5
aEt - - - - 16.7%8
Lttt AR a8 BK — — — —
Percenie of female employees Emﬁoyee KDDI % 24.3
STEMRRT*2 - - - - 10.9
STEM Sections™ .
= 3 — — — —
Sales 29.5
STEME#RF*2 — — — —
STEM Sections' 16.3
- ¢
£ - - - - 2817
EAERER EIN o8 B4 _ A
Employees with disabilities Number'® KDDI Person 417 410 413 404 396
ik o % 2.54 2.53 2.50 2.58 2.54
Rate of employees with disabilities

¥1 EHEH:2023F4B1HER. RALAESEH T EEHAE 20 TR [THOBREEECST B EROIBEICEIT 5@ (TR THEERE643) DRECEITEH
*1 As of April 1, 2023. Calculated excluding incoming secondees but including current secondees. Calculated based on the 'Act on Promotion of Women'’s Participation and Advancement in the Workplace’ (Act No. 64 of 2015).
%2 STEM:Science. Technology. Engineering. Mathematics &3 (&P D&

*2 STEM stands for Science, Technology, Engineering, and Mathematics (Technology Sector).

X3 [RARIBEEORANEE2BITHI VNI B2HELDAK

*3 The number is calculated by counting persons with severe disabilities as two people

%4 KDDIAKSLURBEERIFZKDDIFvL VIR KDDITVIZPU VI TRASN TV SMAVEZHRELTVET

*4 The number includes persons with disabilities who are employed at KDDI, as well as at KDDI Challenged and KDDI Engineering

LT OBIBEDERY ZETIE(202452R)

-Stated figure is corrected. (February 2024)

X5 {EIERT:94%. fEIEH%: 76%

*5 Incorrect: 94%, Correct: 76%



ESGT—% KDDI#a&tt
ESG Data KDDI Corporation
24F2H9H
Last updated: February 9, 2024

RIEEHA: 20

%6 fEIERI13.9.#8IE#%:12.8

#6 Incorrect: 13.9, Correct: 12.8

X7 BERT19.9. B1IE#:18.1

#7 Incorrect: 19.9, Correct: 18.1

X8 {EIERI:29.8. BIEH#:16.7

#8 Incorrect: 29.8, Correct: 16.7

X9 BIERI:44.4, (EIE#:45.4

*9 Incorrect: 44.4, Correct: 45.4

%10 fEIERT:28.0. f81E#:28.1

*10 Incorrect: 28.0, Correct: 28.1
BEHRAERIRADT IV ERLTVET,
‘Recent data with third-party guarantees v.

HNLYIRFTEBER—RICHELTNET,
“The coverage is calculated based on operating revenue.

BFR-NEFIEOFIARKL Usage of Childcare and Family Care Support System

ALY
HE NoVF) | (20225%) B 2018FRE 20195 20204 202158 2022FE
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
EERD - EERABRERIS & g L2%S — A
!\fatlernity leave Female KDDI Person 135 136 140 101 132
HEERIRERIS & St L1 — A
Pa(frni(yxlea\z Male KDDI Person 255 202 194 217 153
HEERIRERG R
Paternity fEx Acquisition rate % 72.2 69.4 60.6 62.7 47.5
ol a5 (2518, 85 T _ _

B o o) 458 o % 08 18.6 30.9 7.8
ZHEDE RIS R (B RIAKEGER) oyl
Rate of Childcare Leave Tak;n by Females Female 100.0 100.0 100.0 100.0 100.0
ARARERE" - it ik - % 100.0 100.0 100.0 100.0 100.0
Reinstatement after parental leave of absence Male KDDI

fegid

Formale 98.9 98.8 100.0 100.0 98.9
BRBEEE . it tpx = % 92.9 97.9 100.0 100.0 -
Retention after parental leave of absence’ Male KDDI

fegid —

Fernale 97.7 100.0 100.0 100.0
BRIEREEBE Ealid Bk = A 6 3 3 3 3
Shortened working hours for childcare Male KDDI Person

fegid

Formale 469 497 450 405 417
FOEENRIBRIIGE St BK — A
Sick/injured thildcare leave Male KDDI Person 4 439 2175 308 379

fegid

Female 522 484 358 355 311
NERBEGE St BK — A
Alome care absence Male KDDI Person 12 7 5 1 4

fegid

Female 6 6 3 6 5
NENRIRERGE St BK — A
l):;m'\ly ca;:'e leave Male KDDI Person 180 175 134 18 182

fegid

Fernale 113 118 84 87 90
N HEETSIGE St BK — A 3 3 4 2 1
Shortened working hours for family care Male KDDI Person

fegid

Fernale 6 1 7 8 7

¥1 2019~20215ET — 3B RKENH CHEENARBOBGEAE S I Hl, 2022FE T —SEZALME IS X T EIREREZEH THH. [HRAE NEREETEUIRENEE1T D SEEDBLICEIT 3R (TH3FERHET65)
DIREICETE  THRIE NEREEFTRIRENEE1T D BWE ORI SERETHRA (TRIFHMERHE255) BT 1RO4E25ICH I 2B RAESRUT RENKROISH A ZH L

*1 The data for fiscal years 2019-2021 only includes childcare leave and does not include the proportion of childcare purpose leave taken. The data for fiscal year 2022 is calcula(ed excluding incoming secondees.
Calculated based on the 'Act on Welfare of Workers Who Take Care of Children or Other Family Members Including Child Care and Family Care Leave’ (Law No. 76 of 1991) and the 'Ordinance for Enforcement of the
Act on the Welfare of Workers Who Take Care of Children or Other Family Members Including Child Care and Family Care Leave’ (Ordinance of the Mlmstry of Labor No. 25 of October 15, 1991), Article 71-4, Paragraph 2,
on the acquisition rate of child care leave and leave for child care purposes.

X2 (HFEERKED SERUZEHESH) + (HFEERAR SERTEDELSH) X100

*2 (Total number of regular employees who returned to work after parental leave of absence) + (Total number of regular employees who planned to return to work after parental leave of absence) x 100

¥3 (YEEBRKED SERULEHENS 5. 120 BBBL THEBL TV 3 EHEH) + (4FES R SERUZIEHEH) X100

*3 (Total number of regular employees who remain at KDDI 12 months after returning to work after parental leave of absence) + (Total number of regular employees who returned to work after parental leave of absence) x 100

BEERRAEZIRIOT YV ERLTVET,

‘Recent data with third-party guarantees v.

WYY EFEBER-RICHHELTVET,

~The coverage is calculated based on operating revenue.
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AB#R8% Human Resource Development
. ‘ AN
BHE NDVG) | (2022FE) i 2018FE | 2019FE | 2020FE | 2021FE | 20225
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
REE—AHY DFHEER —
e s I el i WA | 120,000 | 80,000 | 95000 | 83,547 | 182,223
REE— AHT=L) DHHER :
?&%ﬂfy time per empltz:yeeﬂgmaﬁ ng'jszééon 6.0 5.0 7.5 10.4 75.7
L T i 81,570 | 95125 | 122,150 | 136,126 | 709,950
REE—AHY DFHEER Y — — — —
Trainfg expenses per employee G’%:)ﬁ 97% Yef;]p/eéson 1,714
REE— AHT=\) DFHERE ESICITON — — — — 5.2
Training time per employee Hour/person )
HOEFHERS -
i’gt?ltraﬂﬁlfsnﬁg time HH#oF:? - - - - 1,536,578
REATHERR
Traini by | ETEE _ M _ _ _ _
Nammoemert evel | onssaril positon b1 361670722
IFEIER - - — — 1,327,033,198
Non-managerial position
EIBR S — — — —
ﬁana%ﬁerial position G’%:)ﬁ 79% 547,536,809
FFETRR; - - — — 1,842,542,662
Non-managerial position
s I - o -
raining time by — — — —
Management level Managerial position KDDI - Houﬁr 158,580.6
JFES TR — — — —
Nir?—mai&agerial position 551,369.7
IR peds — — — —
[ — B 79% 192,203.7
JFES TR — — — —
Nir?—mai&agerial position 863,501.7
HHE !
Tﬁ!in%%?gé%?js by | M AR SHHE Bk = | — - - - 118,188,911
Type of training New employee training KDDI Yen ’ ’
oA URIHE — — — — 23,612,516
Newly appointed line-manager training ’ ’
AL EHHE S — — _ _
New emﬁoyee training (iﬁ 79% 436,729,617
o1 RIME — — — — 35,592,618
Newly appointed line-manager training ’ ’
WEERANE | |wAsEme 81k B
l;atl:va:ir:ygint;me by Type New emﬁoyee/training KDDI - Ho:r - - - - 3 5‘970'0
oA RIHE — — — _
Nezly appointed line-manager training 6,435.0
T EHHE S — — _ _
ﬁi&zmig}e{e training (iﬁ 79% 126,786.8
1 URIHME — — — _
ﬁizly ao%i:ﬂed line-manager training 8,727.3
DB M — _
Human Capital Return on Investment®! é%ji 100% 10.0 9.8 9.7 10.1

% (GELm-(RFEERU—REEE-AMFH)) /A
* Calculated as (Total net sales - (Selling Expenses and General and Administrative Expenses - Personnel cost ))/Personnel cost
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i ooy

SERLEE, BRZE Occupational Health & Safety, Health-Focused Management
. ‘ AP
EH NV | (202258 | B 2018ER | 20194% | 20205 | 2021%E | 2022&8
Ttem Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
SN E R BfK — s 3 1 1 1 2
Number of workplace accidents KDDI Case
S5k
Fatal accidents 0 0 0 0 0
TEROERASEHRAEME #* 0 0 0 0 0
Number of serious workplace accidents during construction Case
1 Sl
?@Jj‘%g&% - 0.12 0.03 0.03 0.03 0.10
requency rate
1 gl
HMNEAEE — | 0.00518 | 0.00632 | 0.00508 | 0.00100 | 0.00064
everity rate
A5 EERER 2 Brfel
Average over‘tEime hours per month*? Ho:r 19.0 19.0 19.5 23.0 26.0
FHPRREF L2 !
Average overtime allowance per month*? Yen 63,542 64,943 64,242 76,922 85,595
RIS R 2 Brfel
Tot:l armuala1ctuaT)’1our5worked"2 Ho:r 1,871.4 1,861.2 1,911.7 1,934.1 1992.1
ORBHRIRIRA
ﬁm’zﬁfﬁoﬁf{tn%j;?aﬁggolidays granted DE}l/s 19.7 19.7 19.7 19.7 19.7
IR BHRIRIRES
ﬁm’zﬁtfoﬁf{tn%gfga%%olidays taken DE}l/s 14.2 13.2 14.5 14.5 14.5
SR RIBEE R
stgﬁﬁﬁffazﬁﬁlidays taken % 7.9 66.9 73.9 73.8 73.5
R e % 26.4 24.3 22.3 21.8 19.7
ﬁ:i?tftgﬁﬁ%atae)(legally mandated) % 58.5 59.8 63.7 64.5 63.5
ganpn | A VIIAVZTBEICES 5
%Eﬁfﬁ?jgife’? Number of emplo;ryenli absent@ro%n%work due to Pe{;on 12 101 87 124 114
Mental Instability*
AVE ANV ZTERIC & BIREE DIREERGG
IR = - - - 146 156
Average number of days of leave for employees Days
taking leave due to mental instability
LT 2L pt - - - 14.2 13.1
Presenteeism . .

X1 BESBETSEKEBRREIOERAEICED < SBMEEOTRFFS THRL THEYRULD . BESBASBXEBERE QBB AECERL. AR B LB TORLICEELEUZ(20235F10R)

*1 Calculated based on the formula specified in the Survey on Industrial Accidents of Japan’s Ministry of Health, Labour and Welfare. We had been calculating based on the number of applications for
mél;Sctcr‘:glents, but we have changed to calculate based on the number of cases with more than one day off work in compliance with the calculation method of the Survey on Industrial Accidents of Japan’s
Mmﬁgaylt(l)wf Labour and Welfare. (October 2023)

%2 KDDIEEEDIEHENS S, FEEMETR
*3 Applicable to KDDI employees in non-managerial positions

%3 FERFRTAELTVSHER
*3 At the fiscal year end

K4 TLEITA—ZLTERN REDEEEHREAEEG | - R AN REQEEIHAKREIS)
*4 Presenteeism: "Percentage of productivity loss of high-stress individuals” - "Percentage of productivity loss of non-high-stress individuals”

#BI5—IXUL Employee Engagement
“ ANLYD -
BR NIVE | (20225 E) By 2018FFE | 2019FFE | 2020FE | 2021FE | 2022FF
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)

TSI A —RAEES
Response{?ate of EmployeeEElngfement Survey %{éﬁ - % - 92.9 94.0 96.7 97.3
IVT—IXVEDEWHEDEIE
Ratio of E;ployees w?h H*ighEEngaiEment % - 43.2 53.2 55.0 58.8
IUT—I R —RA[EES JEE _
Response{?ate of EmployeeEElngfement Survey (%ﬁ 66% % 92.0 92.8 94.6 93.9
IVT—IXVEDEWHEDEIE
Ratio of E;ployees w?h H*ighEEngaiEment % - 42.7 51.9 52.4 56.6

IS —IAVNRAEICIEZ AREOPUAL. B, FEE AN ZDERENEENTVET,
The engagement survey includes measures of job satisfaction, purpose, happiness, and stress.

ANLYIFFTEBER—RICHEHELTVET,
+The coverage is calculated based on operating revenue.
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i ooy

#R® Remuneration
. ANLYT "
=] NG | (20225FE) By 2018FE | 20195 | 2020FFE | 20215FE | 2022FE
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
i‘ffiﬁﬁzf’fii;law,, i = f3 19,528,103 | 9,300,662 | 9,484,602 | 9,454,416 | 9,432,871
St KR BK — BAMH — — — — 234
1% 2 DI FERGERM Male Basic salary KDDI Million yen "
Average annual remuneration
of excectives BB+t T74T — — — —
Basic salary + Incentives 33.0
ey KK _ _ — —
Fenr%ale Ba?ﬁi@alary 26.1
R+t T747 — — — —
Ba?ﬁi@alary + Inceﬂives 34.9
=l EKH S — — — —
Marl% Ba?ﬁi@alary Groﬁ 93% 18.0
HEARG+1oE0T7147 — — _ _ 23.6
Basic salary + Incentives b
Eegis Ezmﬁ — — — — 9.7
Female Basic salary :
HEARG+1oE0T7147 — — — — 12.8
Basic salary + Incentives :
St b8 Bk = =AM — — — — 9.2
EIERE DI RIEREM Male Basic salary KDDI Million yen "
Average annual remuneration
of managers BRI EUTAT - - - - 13.6
Basic salary + Incentives :
i |Ea _ _ _ _ 8.5
Female Basic salary .
R+ T47 — _ _ _ 12.7
Basic salary + Incentives :
=l K pet — — — —
Marl% Baﬁ:@alary Groﬁ 93% .71
R+ T47 — _ _ _ 10.5
Basic salary + Incentives :
i |Ea _ _ _ _ 5.1
Female Basic salary .
BRI F(T _ _ _ _ 6.8
Basic salary + Incentives :
E=lk3 EKHE BK — HAM — — — — 6.2
JEE TR 0D T3 S R REN Male Basic salary KDDI Million yen B
Annual remuneration for non-
managerial employees ﬁ(’l& Ezﬁftﬁ _ _ _ _ 48
Female Basic salary .
=l HA Pt — — _ _
Marl% Ba?ic%saalary (iﬁ 93% 4.4
Eegis gzﬁffﬁ — — — — 2.9
Female Basic salary .
£25EE _ _ _ _ _
BLHEEER(GEED Allje:mployees ,%1‘5 % 77.0
BUNEEDER)? Py
Gender pay gap* FE™ _ _ _ _
Full-time employees™ 78.0 v
N—h-FHAE — — — —
Part-time and fiidf‘term employees 84.2

X1 BHE5SIUEENESEET

*1 Average annual salary includes bonuses and extra wages.

X2 ILMEE  TIBEES

*2 Average female wage/Average male wage

%3 &5 20225481H~2023%F3A31H, [ZMOBEEREICHT DEROHEEICEIT R (TR TEERBE645) DREICE DT BIEXFEICH T 2BHNEZICHI 2 LMDEEDEIGEHL
*3 Calculated based on the "Act on Promotion of Women’s Participation and Advancement in the Workplace’ (Act No. 64 of 2015).

BEERIEZ IR DT —ICv ERLTVET,
‘Recent data with third-party guarantees v.

ANV IIFFEBER—RICEELTWET .

+The coverage is calculated based on operating revenue.
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JI1=7 8@ -#RG#E2EH) Community Involvement and Development(Social Contribution)
. PN "
HE NIV | (20224FE) BT 2018FRE 20195FR 20205 20215 20225
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
HAEREEERE Bk — i)
SocEw'aL Con/lrw'bution Expenditures™*? KDDI Billion Yen 84 101 97 228 341
[+aFOI IO BT
"The Plus Alpha Project Program™ Total Donations of each ,%@i - YFEn 9,979,576 8,679,000 10,000,000 10,000,000 10,000,000
year
T+aFO0I TIOR3 ¥
- i 59 49 58 61 66
Organizations zations
[+ OJTUR] A5 DRETEA — — — —
"TthLus AlJphIa Pro}eétﬁg’%‘:’j’g?n" Totat?m:lfjgfgli;onations YFEn 112,481,520
ST 1 PINRFIEFIFAAR £ — A
(/:)Emle leave e KDDI Person 29 17 0 3 0
X1 HAEBMENTHO TERENAEELREICIREIEFTHIED. [BUalE ] [FFR
*1 Advertising expenses and membership fees are excluded even if they have the goal of social contribution. Political contributions are not included in total social contribution expenditures.
%2 HAREREBZHAREICIERSS) S LUTHEOSFIERIEEET
*2 In-store fundraising and employee donations are not included in total social contribution expen ditures.
%3 REEEHNHAN TITORHREREB E R MEL. RAVMIRU 7 £58% . KDDI(RD) AMEESICRD > TREMGSICHT
*3 KDDI donates the amount of money corresponding to the points to charitable organizations on behalf of its employees.
TKDDINIEHRIFRE S IVFBEEIEE Information Moral Courses
. HINLYD
L= Rou | (2022FE) BT 20185 20195 20205 20215 20225E
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
[ZViR-T—51%£%=E] KDDI Smartphone and Mobile Phone Safety Classes
JIZTEIT FREB BK — 1]
For Eld:rs: Nu:\:ber of times held KDDI Times 224 189 93 123 151
TR ZHAK A
For Eld:rs: Participants Person 3,899 3,045 1.282 1,633 1,895
BOERT FfERE 1]
Fﬁor/YoutI;: Num’;er of times held Times 4,469 4,332 2,608 3.217 3,304
FVERIT ZEAK A #9827 #7975 #9337 #9497 747
For Youth: Participants Person Approx. 820,000 Approx. 790,000 Approx. 330,000 Approx. 490,000 Approx. 740,000
BRERTT—0Y3y TRILREEEI R YN de Bk )T52—1 Workshop-style classes for high school students: Raise DRR Literacy with Your Smartphone
FRAERER L — 53
S’r:hools KDDI Schools 15 19 3 9 16
S A 651 937 15 489 478
articipants Person
1&#kt+1U7+ Cyber Security and Privacy Protection
. , ALY
58 NIVF) | (2022£E) Hfi 2018%E 20195 2020FE 20215 2022FE
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
SERD SO N —IREE(CHDS BRIBEY —ERDY—
ER B L — # 0 0 0 0 0
Suspension of telecommunications services due to cyber KDDI Case
attacks from outside
SHERD\ S DA N—IREIHES EABIRTL 0 0 0 0 0
Leakage of personal data due to cyber attacks from outside
BEABEROTA M 0 0 0 0 0
Divulgation of personal data
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RIE Environment

CO2#til® CO2 Emissions
AINLYT
EE ROV | (202258) 20185 2010%E 2020 2021 20226
Item Boundary Coverage FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
2T THREBE 20— T 2B OB ERIE - o o o o 20244 3ABIETE
Third-party guarantee for Scope 1 emissions and Scope 2 emissions Planning to obtain in March 2024
Z2I—T3NHE=EIR
Third-party ve%ﬂca%:f ’oEf Scope 3 emissions - S S S S S
Coztrum = t % t % t % t % t %
23-71% & =
= BRI 6 emssions i 6539 | 0.2 6581 | 0.10 5746 | 0.09 7976 v | 013 5,747 0.09
e 100% 25511 | — 25169 | - 25420 | - 27,687 v | - 88,383 -
Z3—TF2*2(X—TYbR=2Z) TR —RIROMEHRE gk _
o o N indrect GG enissons from consumtionof | ot 1,058,143 | 18.98 | 1,041,559 | 1613 | 1,049,105 | 16.28 | 1,090,954 v | 17.71| 944,876 15.23
28 100% 1,369,942 | — 1352131 | - 1,296,381 | — | 1492048 v | — | 1318013 -
Z3—72"4(07—Y3UR—2) 3 _ — _ - -
e s 23 100% 1,486,429 1,486,924 1,475,724 1614118 v 1,475,170
2371+ ABEH(R—TYRR—2Z _ _ _ _ _
e A A ST i - 1,064,683 1,048,140 1,054,850 1,098,929 v 950,622
a8 100% 1395453 | — 1377.300 | - 1321801 | - | 1519735 v | — | 140639 -
23-73%  |h7rau— ALLBE-H—EZ _
=== PR WALEEE LR i 3,347,946 | 60.05 | 3,529,472 | 54.65 | 3,581,713 | 5557 | 3,373,587 54.77 | 3,388,959 v | 54.64
hrdu—2  |EEw 875318 | 15.70 | 1,584,908 | 24.54 | 1486988 | 23.07 | 1367518 2220 | 1,464,526 v | 23.61
ategory 2 Capital goods.
_ 23=71, 2 AFNBVREBET T
7si)=9 FAx-BEED 37,104 | 0.67 40188 | 0.62 41,729 | 0.65 43,950 0.71| 153839 v | 248
ategory 3 Fuel- and energy-related activities not
included in Scopes 1and 2
AFIU—4 |k EECER)
el BEBECER) i dsvibaton 8777 | 0.16 7,408 | 0.11 7183 | 0.1 12,035 0.20 6292 v | 010
HTIU=5 | EEh SR 710 | 0.01 413 | 0.01 464 | 0.01 485 0.01 464 v | 0.01
ategory 5 Waste generated in operations
n73U—6 3% 5012 | 0.09 4,955 | 0.08 662 | 0.1 208 0.01 6114 v | 010
ategory 6 Business travel
sy RAEZ0ED 4,034 | 007 5043 | 0.08 1,897 | 0.03 2430 0.04 2088 v | 003
ategory 7 Employee commuting
h7U-8 U—RAE (L) 1133 | 002 784 | 0.01 514 | 0.01 527 0.01 527 v | 001
ategory 8 Upstream leased assets
HFIU—9 52, B (R
ZZo5S N B — o 000 0| 000 o 000 0 0.00 0 v| 000
AFIU=10  |RALEEBOMT
Ca?;gory 10 Prggessmg Onfusold products o 0.00 o 0.00 o 0.00 o 0.00 o v 0.00
A7IV-11 | BELERRO®R 229913 | 412 | 237,008 | 3.67 268,754 | 417 | 259,227 421 228485 v | 368
ategory 11 Use of sold products
AFIU-12 | EELERRORR
Ca?;gory 12 Enz‘?oﬂlvfe lnr:e‘atment of sold products 344 0.01 205 0.00 150 0.00 127 0.00 979 v 0.0z
HFIU-13 -2 AECER) o| o0.00 0| o0.00 o| o0.00 0 0.00 0 v | 000
ategory 13 Downstream leased assets
714 |I5VF0AX
77 Bl i o| o000 0| o000 o| o000 0 0.00 0 v | 000
p7FIU-1s  |EA o| o0.00 0| o0.00 o| o0.00 0 0.00 0 v | 000
gory 15 Investment
4,510,291 | 80.90 | 5410384 | 83.77 | 5390,054 | 83.63 | 5,060,794 8216| 5252273 v | 84.67
23— ch
2= F1+24 ppuBant i - 5574974 | 100 | 6458524 | 100 | 6444904 | 100 | 6,159,723 v | 100 | 6,202,895 100

1 S, B, AT, B AR
*1 Heavy oil (crude oil), diesel, kerosene, town gas.

%2 CC

VT & S BRKESTHLE)

2 The CO2 emissions for power consumotion are calculated usina the emission factors furnished by electric utilitv operators. (Emissions from heat. steam. and hot and chilled water consumotion are included.)
#3 BRATY T SAFI—YERUEREDRAZHEROBEICIT SEA 1R 51V OREICRBWIN TV SHREFREERER

3 Uses emission coefficients indicated in Japan’s Ministry of the Environment's Overview of Basic Guidelines on Accounting for Greenhouse Gas Emissions throughout the Supply Chain.
BEERIEERIBIAOT IV EFLTVET,

“Recent data with third-party guarantees v.

ALY ETEEEA-RICEELTVET.

“The coverage is calculated based on operating revenue.
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1% Environment

IxIV¥— Energy
N ALy
EE Rovsy | (20225E) s 201868 201988 20205 20214 2022
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
. _ kWh
[ ——— e S 2,151,456 2,262,524 2,357,458 2,468,974 v 2,216,734
= 100% 2,930,568 3,079,800 3,198,506 3,634,732 v 3,387,049
N - N . .
D L it N M & - Fiwn, 158,338 169,349 338319 379173 v 488,544
R
B R i N - e - T, 17,998 17,406 17,566 17,664 16,649
BER I~ DIRILFE—
g?jusée at equipmem-relﬁ?&ilmes %ﬁi - wj;—(m/vbh 863,416 903,111 947,613 1,009,802 1,039,214
Tovys— PUE™! . R 100% - - 1.66 1.62 1.60 157
ata center Power Usage Effectiveness' Group
PREHIE P - @ 330 544 345 364 v 546
Fuel consumption* KDDI

¥1 2019~20215EIFKDDINMHE Y 257 —9 £V 5 —HHHR
*1 For FY2019 to FY2021, the number of overseas data centers owned by KDDI is the subject
2 B, TR (EH AR, LPARZRR) . HERRRENROHEECRIT 235 CRITE) [CE T SRRMRAZDEN - MEARNEICHL TEATN

*2 Fuel consumption includes heavy oil, diesel and kerosene (but excludes city gas). The emission coefficient applied to GHG emissions calculation and reporting and disclosure system specified in the Act on Promotion of Global Warming Countermeasures
is used.

BEERIEEZHRHOT ISV ERLTVET,
“Recent data with third-party guarantees v.

NNy IRBFEBER-RICEHELTUVET,

~The coverage is calculated based on operating revenue.

&R, BEEY Resources and Waste
NILYI
HE K95 | (202258) B4 20188 201968 20207 202148 202268
Ttem Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
B (834K 384) (O S 240 20245 3AMETE
ﬁﬁﬁgaﬂﬁﬁﬁfﬁ ofﬁfﬁ’ﬁ (non-consolidated/consolidated basis) - - - o o o o P'ﬂ"%'fc rt‘OZ%bz'g'" in
T e 20245 3AMETE
E%%ﬁ%gtﬁcgi(o%ﬁw’%ﬁzial%astﬁ\ﬁ;?-consoudated/consol\dated basis) - - - o o o o P'ﬂ"%'fc rt‘OZ%bz'g'" in
1 HrtE K —
Erza oY A B s t 1,927 1,941 2,318 1,945 v 1,688
TFUTIIHADIVR - 792 1,073 1,714 299
Recycling Amount ’ ’
HEILS B — — — —
Final Disposal Amount kg 15
B
N 2% 100% t 3,303 3,753 3,319 4822 v 4,216
RFUPIIHAIILR e - _ - _ 1571
Recycling Amount : ’
SR - _ _ _
e 205
HEBE o - m? 399,563 395134 841,758 937,826 v 878,595
Water usage
B 100% 730,259 674,869 1,156,206 1,630,890 v 2,050,273
ittt s = t 10,853 9,512 8,798 5313 6,809
aper usage KDDI
EpE E ey |
L o - t 4,041 4,207 4,962 5180 5358
BEEUYAOIL S A, Bt ABRET _ za
e A ins SREaGnEnAREaT) | 5 ten hotiand 288 279 258 260 217
BRAE % 99.8 99.8 99.8 99.8 99.8
ecycling rate
K1 R GRERE. BHELOEETS)
*1 industrial waste normal daily waste from KDDI buildings)
%2 AGEAREEIZEK, K KLU TRERS)
*2 Water supply, recycled water, well water, excluding waste water
%3 IRFRA
*3 Main subsidiaries
BEEREEZHEBIOT I ISV ERLTVET,
-Recent data with third-party guarantees v.
HNLY IR EEER-RICEHELTUVET .
~The coverage is calculated based on operating revenue.
BREVRIAVIIZT L Environmental Management System
HNINLYI
HE K9 | (2022%0) i 20188 201968 20205 202148 20226
Ttem Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
1SO 140071 ZB5ERUSE" e _ _ _ —
1SO 14001 Certification Rate™’ Group 59% % 20

* SBIEIVBUREMOUEREL/ EEERAS THE

# Calculated based on the number of employees at certified business locations / total number of consolidated employees
ALY IR EBEA-RICBHLTVET .

“The coverage is calculated based on operating revenue.
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HINF>RX Governance

HERIERK - FEBEE(CH D BEHIE Items Related to Organizational Structure and Operations

=] By 2023F9R1HE R
Item Unit As of September 1, 2023

MR _ ERERSREST
Organizational form Company with board of company auditors
BITIFED A 7
Number of independent directors/auditors Person
S5 2
Female independent directors/auditors
X% ICBEd 2518 Items Related to Directors
ER L ORHEDER R
Number of directors prescribed in the articles of P 20
incorporation e
ERR EDERGHEDIER &
Tenure period of directors prescribed in the articles of 1
incorporation Year
e DZER _ SRERESRIIFELTVEREN)
Presiding officer of Board of Directors Chair (President and Chair person are separate posts)
EXHHIR D AZL A 12
Number of directors Person

S 2

Female directors
AR A A e
Number of outside directors Person

S 2

Female outside directors
AR DS SIMIRE(THIRESN TS AR A
Number of outside directors designated as independent P 4
directors SRl

S5

Femle outside directors designated as independent 2

directors

ESE1RICRA95FEIE Items Related to Audit & S

upervisory B

oard Members

EREDEBERDEH

remuneration/average KDDI employee annual salary

Number of auditors prescribed in the articles of A
incorporation Person
EBRDAE 5(51%)
Number of auditors Person 5 (All Male)
HABEBRDZERT — BIELTWVS
Outside auditors Appointed
HABEBERDAE A 3(58i)
Number of outside auditors Person 3 (All Male)
HABEROS SMTREICEETN TS AK 3B
Number of outside auditors designated as independent P
TS erson 3 (All Male)
BITRED AL St A 31
Number of executives® Male Person

Eegd 2

Female

ANE.

=i

Total 33
ZMfth Others
BUAEROBADEE _ U
Implementation of anti-takeover measure Not implemented
HREUHEALROMRE,~ KDDI#HTEFAFUX o
President and Representative Director Tirr?es 23

X EUHRITIREABEMRS
* Excluding Executive Officer, Director (4 persons)
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HINF>RX Governance

F1%= Board of Directors Meetings

e | eoawE | 2QOEE | 20200 | 2021EE | IR
Eﬁﬁ%‘?gf meetings held TEes 12 12 1 12 1M
Hpm@eotRE % 100.0 100.0 100.0 100.0 100.0
HAm@ROLRE % 96.7 100.0 100.0 100.0 100.0
HhAmsROLRE % 94.3 97.2 90.9 100.0 100.0

B Remuneration

RS LUBEERDHRMEFNDIE(2022FE) Remuneration for Directors and Audit & Supervisory Board Members (FY2022)

HREEDTEERIDHEE Total remuneration by type

Outside Audit & Supervisory Board members

REXS =Ly » I
Executi\i classification Unit RBEEDHRER ELREH B HRTUEREM (811 A
Total Basic o Stock Number of eligible
remuneration remuneration compensation members
(Unit: Person)
A% (1A BRI 2 R <) BAM
Direct%rs (excludingxoutsided irectors) Million yen 824 338 307 180 9
FEAMERAHIR — —
Outside dirictors 106 106 7
B (AETIRERS)
Auditx& Supervisorxy Board members (excluding outside 69 69 - - 3
members)
FEOMEER 65 65 _ _ 3

X _ESCOEHRDTIMABRUEHICIE, 202256 22 BRENE 3 SHERFERSKRBOREE > CRAEUZEMRSERUHABRMRIBEZATUVET . 05 HSDOIZMAKIL. 325

BERO6BREBYVET,

* The number of directors and the amount paid above include 3 directors and 1 outside director who retired at the conclusion of the 38th Annual Shareholders
Meeting held on June 22, 2022. In addition, the number of bonus recipients is the 6 excluding the retirees.

¥ LEROEBROIMBABKRUEEEICIE, 202256 B 22HAKDEISHERKERRKROREE > GREVLEBRIZESATLET,
* The number and amount of auditors paid above include 1 auditor who retired at the conclusion of the 38th Annual Shareholders Meeting held on June 22, 2022.

% _EEELSHC, 200456 B 24 ARMEDHE20ERMKEMRICH L\ T IREBBRSSTEHIER L ICH S BRI I S:RBRIS EREXRERBVEVTLET,
* In addition to the above, adjustment payments to directors in lieu of retirement allowance were resolved at the 20th Annual Shareholders Meeting held on

June 24, 2004 in connection with the cancellation of the executive retirement bonus system.

X EEEOERBRIE S UESEEIIRMTH Y | VIR IFREERMN T I .

* The basic remuneration and bonuses above are monetary remunerations, while stock compensation is non-monetary remuneration.

BEEDHRENTEALL L TH 3 EDHRMEDHRIEE(2022FE: 587)
Total Remunerations and Bonuses of Board Members Who Receive Over 100 Million Yen (FY2022: 5 people)

HREEDTEERIDHEE Total remuneration by type

K RERD B
Norne Erective it | wENSORE | mamE s RN
Total Basic Eors Stock
remuneration remuneration compensation

Hirh 3] AR51% Elils!
Takashi Tanaka Directoxr Million yen 164 64 64 36
18 Ak
Makoto Takahashi Directoxr 223 76 93 54
A f— HX#HIR
Shinichi Muramoto Directoxr 116 48 43 25
A% B — ERAHIR
Fe(iichi Mori Directoxr 105 44 38 23
W R B
Toshiti(g Amamiya Directoxr 103 42 38 23

X LEEOERBRME S UEHSEEIIRMTH Y | NI IER IR T,

* The basic remuneration and bonuses above are monetary remunerations, while stock compensation is non-monetary remuneration.
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HINFR Governance

51472 R Compliance

RN
BHE N9 | (2022%E) By 2018%E | 20194%E | 20205 | 2021FE | 2022
Item Boundary Coverage Unit FY2018 FY2019 FY2020 FY2021 FY2022
(FY2022)
NSRRI G = #
HaZSSmems = Grofp Case 151 173 220 130 259
PR AU FSATURERES
BEEBSH) |zomndsyo e 3 w9 | as| asi| a2 | a0
onsultations Received
(whistleblowing)
ast R 330 469 671 556 661
KDDIfTEpa# DB %
Measurljs-%?daigeminia?eﬁﬁfKDDl Code of Business Conduct %E){g; - TinLEels//;qzear 12 12 x X x
SLEte _ Vals!
moREAAEN) Bix Ten thodsand 600 600 600 600 600
5 OE &85 — — — —
};ﬁggfggawt Lobbying 0

Total Contributions &
Expenditures for
Political Influence BEERBADZH _ _ _ _ 0

Expenses for Trade

ZOftE - _ — _ 0
Expenses for Trade

SERCRBINAEIC £ BIERIEE BSfR — s 0 0 0 0 0

Legal action due to corruption or bribery KDDI Case
BN g1k _ # - _ - _ 0
Bribery cases KDDI Case

BEDTSANY—ICETET—¥
RiE

- & - -] - - 0

4= Ste|— e

*fj'@]fﬁiﬁ’{ﬁii%ﬁk rP(-_\elraSt(;TEI and labor management ast

Hrcashu

ode of conduct an FI 2640 R RS K #* _ _ _ _

St bisaches Conflicts of interest related KDDI Case 0
YR—OVFIVIITREA T —
Y5 B Bk - # - _ - _ o
Money laundering or Insider trading KDDI Case
related

A#&@fﬁ"/\?{iﬁ)

~CRY %58 =y~

Violations, Including ESU;TC[;/\TXXJ'\ Bk — s — — — — 1

Human Rights Discrimination and harassment related KDDI Case

Infringements and

Harassment

BRIEERICHT 28R iR — s 0 0 0 0 0

Violation of environmental laws and regulations KDDI Case

Eo—— =

RARNECH T BER

Violation of the Act Against Unjustifiable Premiums and ?E@} - C‘ie 0 0 0 0 0

Misleading Representations

¥ 2019FEHTIIA—IVIAI D DEIEIC L DA ZEENE. 2020 FEIFHEREEIC L4 £HEDEEABEICKDDIFTENEH Y 3— Ay bEREL. WO TERHBEREEC
* Distribution of web shortcuts related to the KDDI Code of Business Conduct to business mobile devices of all employees, making it viewable anytime (changes in measures)

M RBiEE (2022%FE) Income tax by region (FY2022)
ENFTSH PV
4 . S Lo | BRIRERC) o
Efp:uic) liv) it} HBEIAIFIEE | Income tax TR L
Country/Regions Unit Revenue Profit before tax accrued Income tax paid Numlber of
(excluding tax (Uenni‘t‘? gg?:(fn)
effect) .
o=
Elr?e?trjtotal 100 I\/ﬁ'i?n Yen 55,146 10,598 2,880 2,840 44,095
0) A% =
(?thei‘%o?al‘r 100 Nﬁ'i?n Yen 1,571 180 72 85 5,564
%ﬂﬁ%ﬁ?ﬁl’%iﬁifﬁdated financial statements 100 I\/ﬁ'i?n Yen 56,717 10,778 2,952 2,926 49,659

MBS R REN—RICIER
*Based on the consolidated financial statements
ERBEFRRRIIUTESR

KDDIZI—7 https://www.kddi.com/corporate/group/
Names of entities and primary activities are listed below
KDDI Group https://www.kddi.com/english/corporate/group/
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